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CHAIRPERSON’S REPORT 2015

Dear Members,
It is a pleasure to be able to make this report for 2014-2015, my fifth as Chair of
VANISH. To our members, once again a huge thank you for your continued support.
This will be my last AGM as Chair and I’m sorry I can’t continue to be with you as my
work now takes me overseas. After five years it is time to pass the baton to another
Committee member and, subject to the Committee’s decision that is likely to be
Penny Mackieson. Penny is extremely capable and I know she will embrace the role
enthusiastically. I will stay on the Committee to provide some continuity.
Our membership has grown by over 100 again this year, taking our tally to over 700
members. Pleasingly, our new members are both from Victoria and interstate, which
means that what we provide via our website, provides a valuable access point for
reliable information to our community, irrespective of boundaries on the map.
Again, I especially want to thank our dedicated staff, lead wonderfully by our manager
Coleen Clare. The staff have again contributed strongly to the position of VANISH as
a viable and highly respected service and advocacy organisation with strong links to
its members. This was recognised by the incoming Andrews Labor Government when
Minister Jenny Mikakos made a one off grant of $100,000 to enable us to continue inhouse counselling services as well as work on outreach. It is testament to the
effectiveness and professionalism of the VANISH staff.
Our Committee of Management underwent significant change again last year. My
thanks go to all Committee members, but especially those Committee members who
have departed during the year or will depart after this AGM – Ian Smith, Sue Scholz,
Hans Van Wilgenburg and Ross Hunter. Thank you for your invaluable contributions.
VANISH is well served by such an interested and diverse bunch of members.
Our thanks go again to Barbara Burns our ex-Treasurer and honorary accountant
who give so generously of her time to ensure that every cent is accounted for. Due to
the tight management of Coleen and the oversight of Treasurer Ian Smith we are
again able to declare a modest surplus for the year.
A year of change, successes and disappointments
No different to last year there has been an inordinate amount of work and change in
2014-15. There have been submissions to write, policies to develop and services to
grow.
Congratulations to all our members and like-minded organisations – including our
sister organisation ARMS with whom we have a valued relationship – for finally
achieving repeal of contact statements in the amendments to the Adoption Act. These
contact statements had been put in place in 2013 by the Baillieu Government after
parents were given a right to obtain identifying information as a result of the Victorian
Apology. This was a major achievement given the nature of the Legislative Council in
Victoria and the opposition of the Liberals and Nationals in that chamber.
When the Victorian Apology Project was completed in early 2015 we expected to
transition into a new project through Commonwealth funding for services to the
adoption community which became available after the 2013 Commonwealth Apology.
After all a key recommendation of the AIFS scoping study on the need for
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services was that one existing organisation in each state and territory should act as
the hub for delivery of services, with an obligation to pass on between five and ten
percent of the funding they receive to grass roots peer support organisations.
Unfortunately for our community, in every state and territory except Queensland,
Relationships Australia (or an organisation auspiced by RA), was awarded the tender
to provide the services over three years. RA have set up an office and phone line in
Ballarat and their service provision is variable across the states. Counselling appears
to be available in cases of hardship but the main focus is ‘case management’ which
often involves referral to VANISH and other services such as ARMS. In relation to
search and support services we were able to negotiate a small amount from RA to
provide those services for those they refer or who contact us from hearing of the
project.
Perhaps the most successful concrete action (perhaps the only success) to come out
of the Federal Forced Apology Implementation Committee, of which I am a member,
was the National Archives Without Consent Exhibition which ran from March to July.
It was terrific and is scheduled to tour other states and territories although we have
not heard when. We are still waiting for the Australian Psychological Society (APS) to
develop and implement the protocols and guidance materials for health professionals
for dealing with the effects of adoption. APS won the contract with the Department of
Health, although VANISH was not included although we had been part of the initial
APS bid and provided access to our training package. It appears as if external
pressure resulted in us being omitted. Having developed the terrific training package
for health professionals, Looking through the ‘lens of adoption’ in working with loss
and trauma, and rolled it out across the whole state VANISH believed, correctly in my
view, that we had a strong basis for providing the community expertise as part of that
project. Alas, it was not to be.
Our core work and organisation
At the core of the work of VANISH is the search and support work, carried out
diligently and professionally by our staff. That has continued unabated despite the
many other pressures on time and resources over the last year – more than 300 plus
full searches (see Search Report), in the last year and countless inquiries and followups.
Our support groups have continued and expanded and that work will continue over
the next year thanks to continued state government funding.
The donor-conceived support group continues to be well supported. In July there was
a terrific donor-conceived conference here in Melbourne, including Lauren Burns, Ian
Smith, Ross Hunter and Courtney du Toit who have all been VANISH Committee of
Management members. The day was a stunning success and accompanied by
announcements from the Andrews Government that, finally, they will legislate to
ensure that all donor-conceived people have a right to identifying information albeit
with ‘contact statements’. Our committee members and members of the donorconceived support group have been very active in bringing the issues, including the
need for independent support and advocacy for donor-conceived people, to the
attention of the politicians. Their work is finally paying off.
Our continued thanks to the current volunteers and staff who make these support
groups and important ‘spaces’ available and safe for those who need them.
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A year of revisionism
As foreshadowed last year, the myth of adoption as the panacea for vulnerable
children both here and overseas has continued to be peddled by the adoption
industry and its political supporters. This next year promises to again be a very
challenging and worrying time. Sometimes you wonder whether the State and
Commonwealth Apologies occurred at all and how proponents of adoption can so
brazenly argue that ‘new’ open adoption is so different to old ‘closed’ adoption. Some
of us see little or no difference, especially in relation to intercountry adoptions.
This pro-adoption ‘movement’ has two main limbs. First, to open up more countries
and make international adoptions easier and more streamlined. Secondly, to shift
state government out-of-home care policies toward adoption as the solution to
providing stability and security for vulnerable children. The latter has been most
apparent in NSW.
VANISH has been fighting a strong rear-guard action against this movement –
developing policies, advocating at conferences and reminding all who will listen about
the reality and effects of adoption, whether closed or open. VANISH does not say that
there should never be adoption. What we say is that it must be rare and a last resort,
surrounded by international and local legal standards, good policies and best
practice. Most of all, the rights of the child must be paramount. Unfortunately,
adoption continues to be about stripping children of their identity, culture and past in
the name of providing a home, but in reality it is simply designed to meet the
psychological needs of usually childless couples.
Yes, there are problems with our out-of-home care programs. Yes, vulnerable
children deserve better. However, there are alternatives to adoption, such as
Victoria’s permanent care orders that can lead to the same outcome without the loss
of identity and origins for the child. Governments need to fix these issues rather than
turn to knee-jerk solutions.
The legal and ethical morass related to surrogacy continues to be discussed in the
media and society at large. VANISH has focussed on the needs of the child and the
on-going exploitation of the mothers as they and the children become commodified.
VANISH will continue to speak out against the baby factories and the selfish motives
of commissioning ‘parents’. We will continue to fly in the face of pseudo ‘human
rights’ by saying that no prospective parent has the right to have a child – it is a
privilege, not a right – and the welfare of the child comes first.

Leigh Hubbard
Chair, VANISH Inc.
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Dear Members and Supporters,
I am pleased to be able to report on the activities of VANISH in the 2014-2015 year.
This is my fourth report as the manager and I am delighted to be able to say that our
work on behalf of our membership has grown in strength and outreach year by year.
This year was the second and final year of the DHS (currently DHHS) funded
Workshop Capacity Development Project and these funds have enabled us to provide
a small counselling service, outreach across the state with the provision of
information sessions and support groups, an enhanced website and information
booklet and very high quality training for counsellors and allied professionals in
matters related to separation from a child and adoption, together with ongoing
professional support. Our Search and Support Team continued to provide exemplary
services with requests continuing to come in daily and a small increase in the number
of searches undertaken. Every week we receive messages of gratitude from those
people we have assisted with searches with information about how they are
travelling. Our service users remain in our thoughts and it is always fantastic to hear
news and to be able to offer a little additional information or support when that is
needed.
Advocacy continues to be an important part of our work and this financial year closed
with very active lobbying of all parliamentarians to have contact statements removed
from the Amendments to the Adoption Act 1984 and we are very pleased that on 18 th
August 2015 this occurred. This was an example of collegiate work and VANISH
acknowledges the excellent work of many of our members, ARMS, Origins and
Independent Regional Mothers - working together we achieve more than we do
alone.
VANISH has been very active in advocacy against the huge increase in national
promotion for intercountry adoption and the opening up of new countries. This push
is lead from Prime Minister Abbott and celebrity Deborra Lee Furness and is
reversing the previous positive down trend in adoption statistics. There is no sound
academic Australian research on the outcomes for children placed in Australia by
intercountry adoption and anecdotally we continue to hear that these children though
very loved and wanted, often feel very alienated culturally and suffer from racism and
lifelong feelings of loss and grief. There is absolutely no sound basis for increasing
either domestic or intercountry adoption.
In the donor conception area VANISH has been busy advocating for amendments to
the Assisted Reproductive Treatment Bill 2013 to open up access to identifying
information on donors for all donor conceived adults without contact statements. We
are also asking for a search and support service to be located at VANISH rather than
just doing searches on behalf of other organisations.
VANISH has taken up a strong role in calling for some long overdue research into the
outcomes of domestic surrogacy and rigorous principles and guidelines for this new
and unevaluated method of family formation. We remain totally opposed to
commercial surrogacy and distressed by the ongoing and unexamined exploitation of
women and children overseas and also in Australia. Our service users tell us that all
children must have full, honest and transparent information about their birth and
genetic history and the opportunity to ongoing connection with all their parent/s and
this rarely occurs with surrogacy.
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It was exceedingly disappointing for VANISH members that we did not receive the
federal funding for ‘forced adoption’ support services despite a national reputation for
‘diligence, competence, excellent service etc.’ However, we are working with
Relationships Australia to assist with searches and to provide training opportunities to
their counsellors and to support our members with appropriate referrals to their new
services.
VANISH had their 25th year celebrations this year with an enjoyable event and the
release of a historic edition of our VOICE magazine in which we were pleased to
have the opportunity to acknowledge our founders and all those members who have
contributed so much over the 25 years of our work. Our membership informs our
advocacy and service improvement.
At this AGM Leigh Hubbard is standing down as Chair but will continue on the
Committee and as I take this opportunity to thank all the VANISH Committee of
Management I particularly which to acknowledge what a sterling Chair Leigh has
been and note how much I have learnt from his tireless advocacy for the
membership. As well I thank Anne Sullivan for her expert years of service as
Secretary and Ian Smith for his expert work as treasurer.
In closing my heartfelt thanks to the VANISH staff team – Mary, Liz, Maire, Charlotte,
Gail, Jenny, Lisa, Rose and Kerri and Diane – without you we would not achieve what
we do. To all our wonderful support group facilitators and volunteers and particularly
Barbara Burns our volunteer accountant my warm thanks.

Coleen Clare
Manager, VANISH Inc.

Coleen presenting at the Child Aware Conference, May 2015
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COMMITTEE OF MANAGEMENT AND STAFF

COMMITTEE OF MANAGEMENT 2014 – 2015

Status at year end

Members

Representing

Term Commenced

Leigh Hubbard (Chair)
Anne Sullivan (Secretary)
Ian Smith (Treasurer)
Sue Scholz
Tricia Lester
Hans Van Wilenburg (resigned May 2015)
Catherine Van Wilgenburg (resigned May 2015)
Cathy Burnett
Dominic Golding
Susan Rogers
Ross Hunter (resigned November 2014)
Penny Mackieson
Courtney Du Toit
Coleen Clare

Offspring
Natural Families
Natural Families
Offspring
Natural Parent
Adoptive Parent
Adoptive Parent
Independent
Offspring
Offspring
Offspring
Offspring
Donor-conceived
Manager
Ex-officio

September 2010
March 2010
September 2011
September 2013
September 2013
September 2013
October 2013
September 2013
January 2014
May 2014
March 2014
October 2014
February 2015
August 2011

Manager

Coleen Clare

August 2011

Office Coordinator Receptionist

Lisa Murden

August 2014

Search and Support Group
Coordinator & Counselling

Elizabeth Tomlinson

November 2007

Search and Support Workers

Maire Peckett
Mary Rawson
Gail Holstock

July 2008
February 2004
August 2013

Counselling Coordinator

Jenny Conrick

September 2013

Support Group Coordinator

Charlotte Smith

July 2013

Bookkeeper (contract)
Bookkeeper (contract)

Rose Murphy
Kerrie Licheni

December 2006
April 2011

IT Support (contract)
IT Support (contract)

Rob Hore
Jack Bowring

June 2007
January 2014

STAFF

Thank you to our wonderful volunteers for their on-going work and support of VANISH
Accountant: Barbara Burns
Ryerson Index: Jo Burns, Judith Thorn, Bernadette Harris, David Martin, Tara McLaren
Office/Administration and support: Charon Freebody, Judith Bancroft
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VANISH Search and Support Room
Of significance is the fact that the number of requests for searches over the past year
has not decreased rather, there has been a slight increase.
The ‘search and
support’ team have also responded to a continued steady number of requests for
information and support.
During the year all members of the search and support team have attended and
presented at the two-day health professional training program Looking through the
‘lens of adoption’ in working with loss and trauma and have supported rural/regional
outreach information sessions.
New Registrations:
229 individuals registered for the first time with VANISH in 2014-2105, of these there
were 120 (52.4%) females, 109 (47.6%) males and the average age was 53 years.
Status of Registrants
(ADs = Adopted Persons, FAs = Forgotten Australians, DCs = Donor-conceived
persons, NPs = Natural Parents)





187 (81.6%) ADs, children of ADs (dec.), ADs/FAs
7 (3.1%) Natural Parents
19 (8.3%) FAs, children of FAs (dec), FAs/ADs
16 (7.0%) Agency Searches on behalf of ADs, FAs, DC

300
New Reg.
250

Av. age
Females

200

Males
Natural Parents

150

AD & Rel. of AD
100

FA & Rel. of FA
Agency

50

Metro
Other

0
2012-2013

2013-2014

2014-2015

Figure 1: Number and status of new service user registrations
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Figures representing the location of registrants highlights the broad area our service
users are drawn from; the following figures represent the breakdown for ‘Other’ for
the current year.
 89 (38.9%) live in metropolitan Melbourne
 58 (25.3%) live in rural/regional Victoria
 50 (21.8%) live interstate
 32 (14.0%) live overseas

New Searches
There were 339 new searches registered for 2014-2015, of these there were


222 (65.5%) of persons sought were natural parents, of these 159 (46.9%) are
mothers and 63 (18.6%) are fathers.



89 (26.2%) of persons sought were natural relatives such as siblings,
grandparents



28 (8.3%) of searches were for records such as original birth certificates or
adoption files.



71 years remains the average age of the person sought (2013-2014- 71yrs).

450
400
350
300

New Registration
New Search
Natural Parent
Mother
Father
Nat Relative
Records

250
200
150
100
50
0
2012-2013
2013-2014
2014-2015
Figure 2: Number of new searches registered and status of person sought
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Support Statistics
Support is a significant aspect of the work provided by VANISH staff during the
course of the year; more than 590 contacts were made providing support to
individuals via telephone, email and face to face.








596 support via phone or email (604 previous year)
275 (46.2%)were from the Melbourne metropolitan area
199 (33.4%) from regional Victoria
95 (16.0%) were from interstate
26 (4.30%) from overseas
52 face to face support appointments were provided
Counselling was discussed with 195 individuals

External Searches
VANISH continues to have contractual arrangements with Open Place, Monash IVF
and Family Information Networks and Discovery (FIND), to conduct searches on
behalf of some of their clients; this year a contract was signed for VANISH to provide
a similar service to Anglicare and negotiations are underway with Melbourne IVF.
Requests from Open Place were to assist those who experienced time ‘in care’ as
children with the search for birth relatives; they included Forgotten
Australians/children of Forgotten Australians, adopted persons with experience of
‘time in care’ prior to or following adoption and to mothers who were separated from
their children. Requests from FIND were on behalf of adopted persons, natural
relatives of adopted persons and Forgotten Australians, and mothers and fathers, all
of whom were searching for birth relatives. In the case of Monash IVF, the searches
were on behalf of donor-conceived adults searching for their biological fathers (sperm
donors). In addition to the above named organisations, VANISH has conducted
searches on a reciprocal basis for post-adoption agencies in England, South
Australia, Western Australia and New Zealand; these arrangements are of many
years standing. All these arrangements, whether at the request of VANISH or at the
request of other agencies/services, are invaluable as they have enabled many long
and difficult searches to be completed.
Self-Search Guide
The Search Guide, developed in 2013, has been available to service users via the
VANISH website; in the case of those with no internet service a copy is posted to new
service users. It has been received positively by VANISH service users and
members of the larger community who are conducting their own searches for birth
relatives. Many individuals have successfully completed their own searches and
have made contact with relatives they have been separated from through adoption.
We also have evidence that it is being used widely by professionals working in the
post-adoption field Australia wide.
However, many individuals who are unable to undertake or complete their own
searches request the assistance of VANISH. Reasons for requesting search
assistance include, age, competence, lack of computer skills and/or internet service,
physical remoteness from a metropolitan city to access genealogical/public records at
State Libraries and State Archives and the most common, “hitting a brick wall”.
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Australian Electoral Commission
The current Australia wide electoral roll is one of the most important resources used
in searching for birth relatives. On 8th April this year, the Australian Electoral
Commission (AEC) reversed its decision of 2013; once again all members of the
Australian public have the right to access the current Australia wide electoral roll at
any AEC office. This has enabled many outstanding searches to be completed.
However, another obstacle we face is that an increasing number of Australians who
are eligible to vote are choosing not to register with the AEC; the number is estimated
to be approximately 1,100,000.
Collaboration with colleagues
Service users benefit from the very good collaborative relationships, search and
support workers have with colleagues at post-adoption/post-care organisations
including Open Place, FIND, MacKillop Family Services, Link-Up, Berry Street
Archives, Catholic Care, Anglicare and Connections. VANISH also attends the DHS
Adoption Information Services meeting and the annual National Adoption Meetings;
these meetings are a valuable opportunity to learn and share information with
Victorian Adoption Information Services and comparable organisations throughout
Australia which provide post adoption support services. In addition, the manager and
staff met with members of the Forced Adoption History Project from the National
Archives of Australia.

Celebrating the removal of Contact Orders with Minister Mikakos at Parliament August 2015
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VANISH Regional Support Groups and Outreach
Recognising that over half VANISH service users live in regional Victoria, the
objectives of our outreach work, under the DHS funded Workforce Capacity
Development Project, have been to connect those affected by separation and
adoption with resources and services, provide professionally facilitated support
groups for sharing, learning and peer support, and raise public awareness and
understanding of the impact of separation and adoption.
Regional groups were established in two new locations – Albury-Wodonga and
Ballarat. In both locations groups are mothers only, adoptee only, and mixed. Ballarat
mothers groups are facilitated by ARMS. We also consolidated existing groups in
Geelong, Bendigo and Traralgon, although Geelong is now on hold while we search
for a local facilitator and venue. Over the year a total of 45 groups were held at the
four locations. 144 participants attended of which 70 were mothers, 72 adopted
persons and two adoptive parents.
In Mildura we put on a public information session and a presentation to health
professionals together with ARMS. We also made an online presentation to GPs and
allied health professionals with an ARMS representative.
We had continued success with regional media this year including numerous articles
in regional papers, a piece in The Senior, and four regional radio interviews.
Other highlights for the year include a one day facilitators training for our regional and
metro group facilitators, run by the Groupwork Institute, and a one-day creative arts
workshop in Carrum with some of the participants being subsidised by VANISH to
attend.
VANISH Metro Support Groups
VANISH has continued to offer monthly Mixed groups and Adoptee only groups and
bi-monthly Donor Conceived groups at the Melbourne office. Groups are facilitated by
professionally qualified staff and volunteers. Number of attendees varied according to
their need for support during the different stages of their journey. During the year
VANISH held 22 Post-Adoption support groups and 6 Donor Conception support
groups with an average of 5 attendees per group.
Thank you to Support Group Facilitators and Helpers: without you we could not do it…
Regional Groups: Sue Kemsley, Myra Kraft, Anne Mangan, Vanessa McMillan, Bobby (Neil
Richards), Helen Nicholson, Jill Sumner, Debbie Garratt,
Dr Rosemary Saxton, Rhonda Gray.
Metropolitan Groups: Diane Jacobson, Liz Tomlinson, Charlotte Smith, April Baez, Caroline
Spiers, Lauren Burns, Kate Bourne (VARTA)
Thank you to ARMS representatives and members who lead and assist at support groups.
VANISH respects and appreciates your commitment and contribution.
Thank you also to all the organisations who support VANISH through providing venues,
facilitators, and disseminating flyers and booklets.
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The VANISH Counselling Program was established in 2013 as part of the Workforce
Capacity Development Project (Department of Human Services) following the
Victorian Parliamentary Apology. Funding for the program concluded at the end of
July this year, having provided service to 146 clients in either face to face or
telephone sessions that ranged from single contacts to longer term counselling. The
program has also offered information and/ or secondary consultations to over 200
enquiries.
Staffed by two counsellors for 2 ½ days each week, it has been a strengths based
and recovery focused service that recognised the lifelong complexities of adoption
experience: the repercussions of trauma and loss, shame and secrecy; the
experiences of persistent grief; the impacts of adoption on patterns of intimacy and
the changing nature of identity formation and emotional health.
In 2014 VANISH launched its state-wide online Counsellor Register listing over 50
counsellors who provide adoption sensitive service across Victoria and in 2015 the
on- line Counsellor Forum was also begun, enabling online professional conversation
and the sharing of resources between those counsellors on the VANISH register.
Over the past year both VANISH counsellors continued to contribute to the counsellor
training sessions, provide specialist professional development to several mental
health worker groups and to assist with the advocacy of the organisation.
Presentations have been made at two conferences during the past year, both
considering how working with adopted adults can broaden our understanding of the
needs of adopted children. The first was the VIII International AFIN Conference in
October 2014 in Zaragoza Spain and the second was the Child Aware Approaches
Conference held in May in Melbourne.
The new financial year will see the continuation of the program for two days each
week staffed by one counsellor and will see a further integration with the work of the
broader organisation.

Jenny Conrick Counselling Coordinator and Sue Green facilitating a training session, Looking
through the ’lens of adoption’ in working with loss and trauma
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A total of ten training events were conducted as part of the Workforce Development
Project, one pilot and nine two-day sessions held throughout Victorian metropolitan
and regional centres either at Medicare Local venues or centrally located. This
equates to 201 psychologists, counsellors and other allied health workers
participating in the training. The majority of the participants (91%) were female. The
major occupational group that were attracted to the training were psychologists,
counsellors and social workers (78%). Overall the training has been an outstanding
success with the vast majority of participants rating the training as very good to
excellent. Suitably qualified participants have been invited to register on the VANISH
Adoption Counsellors’ Register. All participants have access to ongoing professional
support from the VANISH Counselling Coordinator.
Training events

% by occupation

% gender

No. of
attendees

psych/couns/SW

allied
health

other

national
observers

female

male

October 10 & 11, 2013
November 14 & 15,
2013
November 19 & 20,
2013
December 3rd & 4th,
2013

25

84%

4%

12%

0%

96%

4%

12

75%

25%

0%

0%

83%

17%

9

78%

22%

0%

0%

100%

0%

14

82%

12%

6%

0%

94%

6%

February 11 & 12, 2014

30

80%

13%

7%

0%

87%

13%

February 19 & 20, 2014

24

79%

4%

17%

0%

83%

17%

April 3rd & 4th, 2014

20

80%

5%

15%

0%

95%

5%

April 10th & 11th, 2014

19

80%

10%

10%

0%

95%

5%

October 1 & 2 2014

30

63%

0%

10%

27%

83%

17%

18

50%

50%

0%

94%

6%

201

78%

11%

3%

91%

9%

Date

th

July 6th & 7 2015

8%

Leigh Hubbard and Coleen Clare thanking Sue Green at the 2014 AGM

13

FINANCIAL REPORT

VANISH Inc.
ABN 35 582 901 627

Financial Statements
For the year ended 30 June 2015

Barbara Burns, CPA
Barbgb@bigpond.com
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VANISH Inc.
ABN: 35 582 901 627
Financial Statements for the year ended 30 June 2015
Committee’s Report for the year ended 30 June 2015
Your committee members submit the financial accounts of VANISH Inc. for the
financial year ended 30 June 2015.
Committee Members
The names of committee members at the date of this report are:
Leigh Hubbard (Chairperson)
Anne Sullivan (Secretary)
Ian Smith (Treasurer)
Trish Lester
Cathy Burnett
Sue Scholz
Sue Rogers
Dominic Golding
Penny Mackieson
Courtney Du Toit
Ex-officio, Coleen Clare (Manager)
Principal Activities
The principal activities of the association during the financial year were: Search and
support services provided for those separated from their family of origin as outlined in
the Constitution of VANISH Inc., and additional services for care leavers, donorconceived and intercountry adopted people and their families.
Significant Changes
In 2012 DHS, following the Victorian Apology for Past Adoption Practices provided
funding of $500,000 for a two year work capacity development project. This project
was completed at 30th June 2015.
Operating Result
The profit from ordinary activities after providing for income tax amounted to
Year ended
30 June 2015
$
$18,918

Year ended
30 June 2014
$
$25,800

Signed in accordance with a resolution of the Members of the Committee on

Leigh Hubbard (Chairperson)

Ian Smith (Treasurer)
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VANISH Inc.
ABN 35 582 901 627
Income and Expenditure Statement for the year ended 30 June 2015
Income
Note
2015
2014
$
$
2
Vic State Government Grant
373,728
356,409
VANISH Income from the Project
27,865
48,126
Revenue Relationships Australia Forced Adopt.
8,942
DHS Brokerage Counselling Services Balance
1,843
Care Leaver Service Funding – Berry St
40,595
39,844
Donations
5,450
785
Search Fees
330
660
Interest Received
6,888
8,817
Sundry Income
____-_
840
Total Income
465,641
455,481
Expenses
3
25 Anniversary VANISH
Apology First Anniversary
Audit Fees
Bank Fees & Charges
Bookkeeping
Cleaning
Committee Expenses
Database and Software Upgrade
Depreciation - Plant & Equipment
Depreciation Leasehold Improvements
Expenses Relating to the Project
Email Service Provider
Insurance
Information Technology
Interest Expense
Library Expenses
Light & Power
Long Service Leave Provided
Newsletter Expenses
Office Requisites, Printing and Stationery
Parking Space Levy
Postage and Courier
Professional Service
Rent on Premises
Rates
Repairs and Maintenance and Security
Search Fees and Resources
Staff Amenities

3,870
1,100
530
4,961
2,004
4,145
300
2,621
2,932
854
2,624
3,607
103
978
4,650
5,434
1,522
13,189
1,900
3,280
0
46,016
4,056
1,280
808
2,220
16

2,540
1,280
345
5,029
1,210
3,212
5,126
2,815
15,847
1,780
754
2,392
3,627
62
95
-186
7,159
4,248
5,432
1,784
220
41,268
3,500
5,649
1,010
2042
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Staff Costs Other

2015
$
493

2014
$
708

Staff & Committee Training & Prof. Development

1359

2,144

Expenses (continued)

Subscriptions

1,266

Sundry, Annual report, Honour Board, Brochures

2,363

Support Group Expenses

71

196

28,329

25,596

Telephone

5,978

7,243

Travel, Accommodation

2,598

2,146

300

124

Wages

290,008

265,849

Work Cover
Total expenses

240
446,723

6,169
429,681

Profit from ordinary activities before tax

$18,918

$25,800

0

0

$18,918

$25,800

Superannuation

Volunteer Expenses

Less Income tax expense - non-tax paying entity
Profit attributable to the association

The Project - Income and Expenditure Statement Year ended 30 June 2015
$

Project Income Received for 2014/5
Less Project Expenses paid
Wages
Superannuation
Administration Expenses VANISH
Furniture and Equipment
Website Design
Workers Compensation Insurance
Support Groups
Training Package
Training Rollout
Training – Online Book
Sundry Expenses
Total Project Expenses year ended 30 June 2015
Project expenditure 2012/3
Project expenditure 2013/4
Total Project Expenses period 2012 to 2015
Project Funding fully spent 30/6/15

$150,000
117,142
9,791
27,865
976
4,676
3,451
8,018
18,561
9,942
1063
139
$201,624
14,709
283,667
$500,000
0

Retained Earnings Reconciliation for the year ended 30 June 2015
2015
Balance at start of period, 1 July 2014
$158,809
Profit for year ended 30 June 2015
18,918
Balance 30 June 2015
$177,727

17

2014
$133,009
25,800
$158,809
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VANISH Inc.
ABN 35 582 901 627
Balance Sheet (Statement of Financial Position) as at 30 June 2015
2015
$

2014
$

255,574
21
10,000
40,617
$306,212

369,094
350
10,000
3,433
39,845
$422,722

5

33,069
33,069
$339,281

34,691
34,691
$457,413

6
6
7
7

970
18,467

1,552

Current Assets

Note

Cash Assets
Petty Cash
Security Deposit Howard Street
Prepayments – Rent
Revenue from Berry St Owing
Total Current Assets

4
4
4

Non-Current Assets
Property, Plant and Equipment
Total Non-Current Assets
Total Assets
Current Liabilities
Payables
Accrued Expenses
The Project Year 1 Income Unspent
The Project income Year 2 Prepaid
unspent
DHS Brokerage Counselling
Services
Counselling
Current GST
Liability
Payroll Liabilities
Relationships Aust Forced Adoption
Provision for Annual Leave
Other Liabilities
Total Current Liabilities
Non-Current Liabilities
Provision for Long Service Leave
Total Liabilities

13,845
20,680
59,240
24,397
2,714
140,313

8
8
9

10

51,624
150,001
1,843
5,882
28,442
29,883
____
269,227

21,240
161,553

29,376
298,603

Net Assets

$177,727

$158,810

VANISH Funds
Retained Profits
Profit for year
Total VANISH Funds

158.810
18,918
$177,727

133,009
25,801
$158,810
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VANISH Inc.
ABN 35 582 901 627
Notes to the Financial Statements for the year ended 30 June 2015
Note 1: Summary of Significant Accounting Policies
This financial report is a special purpose financial report prepared in order to satisfy the financial
reporting requirements of the Associations Incorporations Act. The committee has determined that
the association is not a reporting entity.
The financial report has been prepared on an accruals basis and is based on historical costs and
does not take into account changing money values or, except where specifically stated, current
valuations of non-current assets.
The following significant accounting policies, which are consistent with the previous period unless
otherwise stated, have been adopted in the preparation of this financial report.
(a) Property, Plant and Equipment (PPE)
Leasehold improvements and office equipment are carried at cost less, where applicable, any
accumulated depreciation.
The depreciable amount of all PPE is depreciated over the useful lives of the assets to the
association commencing from the time the asset is held ready for use.
Leasehold improvements are amortised over the shorter of either the unexpired period of the lease
or the estimated useful lives of the improvements.
(b) Impairment of Assets
At the end of each reporting period, the entity reviews the carrying values of its tangible and
intangible assets to determine whether there is any indication that those assets have been
impaired. If such an indication exists, the recoverable amount of the asset, being the higher of the
asset’s fair value less costs to sell and value in use, is compared to the asset’s carrying value. Any
excess of the asset’s carrying value over its recoverable amount is expensed to the income
statement.
(c) Employee Benefits
Provision is made for the association’s liability for employee benefits arising from services
rendered by employees to the end of the reporting period.
(d) Provisions
Provisions are recognised when the association has a legal or constructive obligation, as a result
of past events, for which it is probable that an outflow of economic benefits will result and that
outflow can be reasonably measured. Provisions are measured at the best estimate of the
amounts required to settle the obligation at the end of the reporting period.
(e) Cash and Cash Equivalents
Cash and cash equivalents include cash on hand, deposits held at call with banks, and other
short-term highly liquid investments with original maturities of three months or less.
(f) Revenue and Other Income
Revenue is measured at the fair value of the consideration received or receivable after taking into
account any trade discounts and volume rebates allowed. For this purpose, deferred consideration
is not discounted to present values when recognising revenue.
Interest revenue is recognised using the effective interest rate method, which for floating rate
financial assets is the rate inherent in the instrument. Dividend revenue is recognised when the
right to receive a dividend has been established.
Grant and donation income is recognised when the entity obtains control over the funds, which is
generally at the time of receipt.
All revenue is stated net of the amount of goods and services tax (GST).
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Notes to the Financial Statements for the year ended 30 June 2015
(g) Goods and Services Tax (GST)
Revenues, expenses and assets are recognised net of the amount of GST, except where the
amount of GST incurred is not recoverable from the Tax Office. In these circumstances, the GST
is recognised as part of the cost of acquisition of the asset or as part of an item of the expense.
Receivables and payables in the assets and liabilities statement are shown inclusive of GST.
(h) Leases
Leases of PPE, where substantially all the risks and benefits incidental to the ownership of the
asset, but not the legal ownership, are transferred to the association, are classified as finance
leases.
Finance leases are capitalised by recording an asset and a liability at the lower of the amounts
equal to the fair value of the leased property or the present value of the minimum lease payments,
including any guaranteed residual values. Lease payments are allocated between the reduction of
the lease liability and the lease interest expense for that period.
Leased assets are depreciated on a straight line basis over the shorter of their estimated useful
lives or the lease term. Lease payments for operating leases, where substantially all the risks and
benefits remain with the lessor, are charged as expenses in the period in which they are incurred.
(i) Trade and Other Payables
Trade and other payables represent the liability outstanding at the end of the reporting period for
goods and services received by the association during the reporting period, which remain unpaid.
The balance is recognised as a current liability with the amounts normally paid within 30 days of
recognition of the liability.

Note 2: Income
Operating Activities:
Vic State Government Grant
Vanish Income from the Project
Care Leaver Service Funding – Berry Street
Revenue Relationships Aust Forced Adoptions
DHS Brokerage Counselling Services Balance
Donations
Search Fee
Interest Received
Sundry Income

2015
$
373,728
27,865
40,595
8,942
1,843
5,450
330
6,888
0
$465,641

2014
$
356,409
48,126
39,844

785
660
8,817
841
$455,482

Note 3: Profit from Ordinary Activities
Profit (loss) from ordinary activities before income tax has been determined after:

Charging as Expense:
Depreciation of non-current assets:
- Plant and equipment
- Leasehold improvements

2,621
2,932

2,815
15,847

1,100
0

1,280
0

Auditors' Remuneration
Remuneration of the auditor of the company for
Auditing or reviewing the financial reports
Other Services
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Notes to the Financial Statements for the year ended 30 June 2015
Note 4: Cash assets
$
Bank accounts:
Cash at Bank - ANZ (4982-35391)
Cash at Bank - ANZ (4944-53973)
Cash at Bank – ANZ V2 (5263 61353)
Cash at Bank – ANZ (5263 61337)
Cash at Bank Security Deposit – ANZ (2808-71838)
Term Deposit
Petty Cash
Electronic Clearing Account

$

$54,949
10,514
15
87,639
10,000
103,872
21
1,415
265,595

$21,688
11,497
15
235,892
10,000
100,000
350
_____
379,444

46,520
(27,749)
18,771
56,921
(42,623)
14,298
33,069

43,977
(24,817)
19,160
55,533
(40,002
15,531
34,691

970
11,200
7,267
19,437

1,552
0
0
1,552

Note 7: The Project Income unspent
The Project year 1

0

51,624

The Project year 2, prepaid

0

150,001

16,299
(2,454)
13,845

13,092
(7,210)
5,882

11,464
5,216
4,000
20,680

12,318
8,924
7,200
28,442

24,397
21,240

29,883
29,376

Note 5: Property, Plant and Equipment
Leasehold improvements
At cost
Less Accumulated amortisation
Plant and equipment
Less Accumulated depreciation
Total Property, Plant and Equipment
Note 6: Unsecured Payables
Trade Creditors
Accrued Wages
Accrued Expenses

Note 8: GST Liability
GST Collected
GST Paid
Note 9: Payroll Liabilities
PAYG Withheld
Superannuation Payable
Salary Sacrifice Payable
Note 10: Provisions
Provision for annual leave
Provision for long-service leave

There were seven part-time and one full-time employee at the end of the year
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Statement of Cash Flows for the year ended 30 June 2015
Cash Flows Operating Activities
Receipts from Government Grants (recurring)
VANISH receipts from the Project
Receipts from Government Grant Open Place (Berry St)
Receipts from Gov. Grant The Project 2nd year in advance
Receipts From Other Sources
Interest Received
Receipt from Relationships Australia Forced Adoptions
Payments to Suppliers and Employees -VANISH
Payments The Project
GST - Net

2015

2014

$373,728

$356,408

27,865
39,823

48,126
19,425
150,001
2,286
8,815

5,781
6,888
68,182
(441,236)
(201,624)
7,963

(413,182)
(283,667)
(33,933)

$(112,630)

(145,721)

Cash Flows Investing Activities
Plant and Equipment

(1,388)

(1,615)

Leasehold Improvements
Net cash Used by Investing Activities

(2,543)
(3,931)

(8,095)
(9,710)

2,714
2714
(113,847)
$379,444
$265,595

0
_______0
___
(155,431)
$534,875
$379,444

Net Cash (outflow) from Operating Activities

Cash Flows Financing Activities
Loan for RUDC Conference
Total Net Cash Outflow
Cash at the beginning of the year
Cash at the 30 June 2015

Note 1. Reconciliation of net cash used by operating activities to operating profit.

Operating profit after income tax VANISH
Less The Project outgoings
Depreciation/Amortisation
Increase in Debtors Berry Street
Decrease in Debtors and Prepayments
Decrease in Creditors
Increase in Accruals
Increase in GST Owing
Increase in Relationships Aust. Forced Adoptions Grant
Decrease in Income Prepaid
Increase in Tax Liabilities
Decrease in Payroll Liabilities
Decrease in Other liabilities
Decrease in Provision for Long Service Leave
Decrease in Provision For Annual Leave
Cash Outflow to Operations per Cash Flow Statement
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$18,918
(201,624)
5,553
(772)
3,433
(582)
18,467
7,963
59,240

$25,800
(133,666)
18,662
(20,420)
304
(12,409)
(5,463)
(33,933)
(10,202)

(854)
(6,907)
(1,843)
(8,136)
(5,486)

15,870
(545)
5,067
5,214

$(112,630)

(145,721)
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VANISH Inc.
ABN 35 582 901 627
Certificate by Members of the Committee for the year ended 30 June 2015
The Committee has determined that the association is not a reporting entity and that
this special purpose financial report should be prepared in accordance with the
accounting policies outlined in Note 1 to the financial statements.
In the opinion of the Committee the Income and Expenditure Statement, Statement of
Financial Position, Statement of Cash Flows and Notes to the Financial Statements:
1. Presents fairly the financial position of VANISH Inc. as at 30 June 2015 and its
performance for the year ended on that date.
2. At the date of this statement there are reasonable grounds to believe that the
association will be able to pay its debts as and when they fall due.
This statement is made in accordance with a resolution of the Committee and is
signed for and on behalf of the Committee by:

Leigh Hubbard (Chairperson)

Ian Smith (Treasurer)
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J L Collyer & Partners

1st Floor, 189 Coleman Parade
GLEN WAVERLEY, VIC. 3150
PO Box 340
GLEN WAVERLEY, VIC 3150
Phone: 03 95600211
Fax: 03 9561 5497
E-mail: lionel@jlcollyerpartners.com.au

Directors
Lionel R. Arnold CA B.Bus
Raelene Cheng CPA B.Com

INDEPENDENT AUDITOR'S REPORT
TO THE MEMBERS OF
VANISH INC.

Report on the Financial Report

We have audited the accompanying financial report, being a special purpose financial report, of
VANISH INC., which comprises the balance sheet as at 30th June 2015, and the income statement,
statement of changes in equity and cash flow statement for the year then ended, a summary of
significant accounting policies, other explanatory notes and the Committee declaration.

The Responsibility of Committee for the Financial Report

Committee of the association are responsible for the preparation and fair presentation of the financial
report and have determined that the accounting policies described in Note 1 to the financial statements
which form part of the financial report are appropriate to meet the financial reporting requirements of
the entity and are appropriate to meet the needs of the members. The Committee responsibility also
includes establishing and maintaining internal control relevant to the preparation and fair presentation
of the financial report that is free from material misstatement, whether due to fraud or error; selecting
and applying appropriate accounting policies; and making accounting estimates that are reasonable in
the circumstances.

Auditor's Responsibility

Our responsibility is to express an opinion on the financial report based on our audit. No opinion is
expressed as to whether the accounting policies used, as described in Note 1, are appropriate to meet
the needs of the members. We conducted our audit in accordance with Australian Auditing Standards.
These Auditing Standards require that we comply with relevant ethical requirements relating to audit
engagements and plan and perform the audit to obtain reasonable assurance whether the financial
report is free from material misstatement.
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An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial report. The procedures selected depend on the auditor's judgment, including the
assessment of the risks of material misstatement of the financial report, whether due to fraud or error.
In making those risk assessments, the auditor considers internal control relevant to the association's
preparation and fair presentation of the financial report in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness
of the association's internal control. An audit also includes evaluating the appropriateness of
accounting policies used and the reasonableness of accounting estimates made by Committee, as well
as evaluating the overall presentation of the financial report.

The financial report has been prepared for distribution to members for the purpose of fulfilling the
Committee financial reporting under the Constitution. We disclaim any assumption of responsibility for
any reliance on this report or on the financial report to which it relates to any person other than the
members, or for any purpose other than that for which it was prepared.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.
Independence
In conducting our audit, we have complied with the independence requirements of Australian
professional accounting bodies.
Auditor's Opinion
In our opinion, the financial report presents fairly, in all material respects, of the financial position of
VANISH INC. as of 30th June 2015 and of its financial performance and its cash flows for the year then
ended in accordance with the accounting policies described in Note 1 to the financial statements.

J. L. Collyer & Partners

Lionel R. Arnold

Accountants

Partner
th

Dated in Glen Waverley on 4 September 2015
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